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Erratum

RE: “Understanding antecedents to attrition for employees with
varying levels of experience in Indian Software Industry
Professionals”

The Journal has been informed of errors in the recent article by Bisht
and Singh (2012). The errors occurred in reporting of the result of
factor analysis; where Factor 3 should read “(C6- Job stress leading to
work-life imbalances (.870), C8 Lack of autonomy and creative
freedom (.623)”rather than “(C6- Job stress leading to work-life
imbalances (.870), C8-Lack of autonomy and creative freedom (.623),
C5- Constant Change and Uncertainty in the present working
environment (.514) and C1- Job availability in the market (.325); and
Factor 4 should read “C1- Job availability in the market (.325) and
C11- Personal Reasons (unrelated to the job) (.689) rather than “C11-
Personal Reasons (unrelated to the job) (.689)”.

The authors and the journal regret these errors.
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